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26. "Transfer" means a change from one position to another in the
same class or in another class having the same entrance salary as described
in Article X.
27. "Resignation" means the termination of employment of an employee
made at the request of the employee.
28. "Dismissal" means the termination of employment of an employee
for cause.
29. "Suspension" means an enforced leave of absence for disciplinary
purposes or pending investigation of charges made against an employee.
ARTICLE II. ORGANIZATION OF SYSTEM
Section 1. Merit System Council
Paragraph 1. The Merit System Council shall within the scope of
the Merit System Rule:
(1) Establish general policies for the administration of merit exami-
nations and the hearing of personnel appeals
(2) Hear such appeals or establish impartial bodies to hear appeals
on its behalf
(3) Select and recommend for appointment by the State Director,
with the approval of the State Board, a full or part-time Merit
System Supervisor and advise with him in formulating procedure
for the conduct of merit examinations, and inspect and review
his activities for the purpose of assuring conformity with the
Merit Rule and Council policies
(4) Review classification and compensation plans and advise with
the State Director on their adoption and subsequent revisions
(5) To make recommendations to the State Department relative to
their internal personnel practices to assure conformity with this
rule
(6) Approve a budget covering costs of Merit System activities pro-
vided in the Merit Rule for approval by the Sthte Board
(7) Promote public understanding of the purposes, policies, and prac-
tices of the Merit System
(8) Review and make written recommendations to the State Director
with respect to any amendments to the Merit Rule
As a means of promoting understanding of the purposes, policies, and
practices of the Merit System, the Council shall examine into and make a
written report to the State Director at least annually on the operation of
the Merit System including the conduct of examinations, the establish-
ment of registers, certifications from registers, promotions, salary advance-
ments, dismissals, demotions, transfers and separations, and the mainten-
ance of the classification and compensation plans. A copy of this report
shall be filed in the State Department and shall be open to public in-
spection.
Paragraph 2. Members of the Merit System Council are appointed by
the State Director, with approval of the State Board, for three-year terms
or until successors have been appointed (except that original members
were appointed for 1, 2, and 3 years each). The Council shall be com-
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